The Westerville City Schools Board of Education has identified the following essential criteria for the position of school treasurer. Successful candidates will be able to share examples of the essential criteria to demonstrate their skills and positive work history.

1. Forward thinking and innovative
· Proactively seeks financial information. 

· Takes initiative to cultivate challenges into opportunities.
· Is strategic and tactical.
· Proactively presents and support recommendations. 

2. Excellent communication skills
· Demonstrates the ability to diplomatically and honestly convey pertinent information to all stakeholders using tools and techniques that are appropriate for targeted audiences.

· Possesses excellent analytical, listening, verbal and written skills.
· Is responsive, spontaneous and has quick recall. 

· Has the ability to translate complex financial information to graphic illustration.
· Provides clear and concise answers to difficult questions. 

3. A high level of professionalism and emotional intelligence
· Builds relationships within the district and community.
· Is empathetic to self and others.
4. Commitment to leading, coaching and developing people

· Has the ability to make tough decisions, manage conflict and people.
5. Ability and willingness to serve as a contributing member of the district leadership team

· Assist with budget management.

· Lead and train academic and operational teams in the use of value proposition and return on investment.

6. Sophisticated business management skills

· Long-range planning

· Fiscal forecasting

· Personnel management

· Collective bargaining

· Insurance management

· Technologically savvy

7. Transparent and highly visible 

· Attends school, community and civic events.
· Collaborates with agencies, organizations and business and industry to create partnerships. 

8. Partners in advocacy and lobbying efforts, advocating for what is good for the district.
