
 

 

FFrr
QQuu
PPee

 
 

   

 

 

Q: 

A: 

 

Q: 

A: 

 

Q: 

A: 

 

 

 

Secti
House

rreeqquueenn
uueessttiioo
eerrffoorrmm

 What ar

  Not later t
for the eva
 
In addition
for teacher
3319.02 an

 What a
Educati

   To assist s
Code, the 
procedure
evaluation

 What a
(RttT) l
 

   Fully impl
criteria by
 
RttT requi
significant
the OTES

ion 1: Ohi
e Bill 153 langu

nnttllyy  AAs
oonnss  aabb
mmaannccee-

re the role

than Decembe
aluation of tea

n, develop spe
rs and princip
nd 3319.111 

re the role
ion? 

school distric
department s

es and evaluat
n policies. 

re the role
local educ

lement standa
y 2013 – 2014

ires multiple m
t factor.  ODE

S model and 

io Teacher
uage in italics 

 

sskkeedd  
bboouutt  HH
--bbaassee

es/respons

er 31, 2011, t
achers. 

ecific standar
pals for the p
of the Revised

es/respons

ts in developi
shall do both o
tion models th

es/respons
ation agen

ards-based tea
4 or earlier p

measures to d
E has defined
HB153.  

r and Prin

HHBB115533
dd  CCoomm

sibilities pe

the state boar

rds and criter
urpose of ass
d Code:  Acco

sibilities p

ing evaluation
of the followi
hat districts m

sibilities p
ncies (LEA

acher and prin
er RttT appr

determine teac
d significant f

ncipal Eva

1 

aanndd  EE
mmppeennss

er HB153 

rd of educatio

ria that disting
signing rating
omplished, Pr

er HB153 

n policies und
ng:  (1)Serve

may use; (2)P

er HB153 
As)? 

ncipal evaluat
roved scopes

cher and prin
factor as 50%

aluation Sy

EEvvaalluuaa
ssaattiioonn

for the St

on shall develo

guish between
gs on the eval
roficient, Dev

for the O

der sections 3
e as a clearing
Provide techni

for partic

tion systems t
s of work and

ncipal effectiv
% of student 

ystems      

aattiioonnss
,,  aanndd  

tate Board

op a standard

n the followin
luations condu
veloping or In

Ohio Depar

3319.02 and 3
ghouse of pro
ical assistanc

cipating R

that are align
d timelines.   

veness includi
academic gr

                

ss,,  
SSeenniioo

d of Educa

ds-based state

ng levels of pe
ucted under s
neffective.  

rtment of 

3319.111 of th
omising evalu
ce to districts 

Race to the

ned to the state
  

ing student gr
rowth which 

                

oorriittyy  

ation? 

e framework 

erformance 
sections 

he Revised 
uation 

in creating 

e Top 

e and federal 

rowth as a 
is aligned to 

                 

 

 

    



 

 

 

 

Q: 

A: 

 

 

 

Q: 

A: 
 

 

 

Q: 

A:   

 

 

 What a
and com

   Not later t
by the boa
evaluation
at the expi
on the effe
 

Procedure
policy.    

Any collec
will allow

Commun

Do the p
traditio

   No, comm

What ar

 RttT Part
o 20
 

Tradition
o Ap
o Im

re the role
mmunity s

than July 1, 2
ard, shall adop
n of teachers d
iration of any
ective date of 

es for the eval

ctive bargain
w for the impl

ity schools ar

provisions
onal public

unity schools

re the time

ticipating LE
013 – 2014 or 

al public sch
pproved eva

mplementatio

es/respons
schools not

2013, the boar
pt a standard
developed un
y collective ba
f this section a

luation of pri

ning agreeme
lementation 

re not subjec

s in HB 15
c schools/ 

s are not subje

elines for 

EAs   
earlier per R

hools not rece
aluation polic
on of evaluat

sibilities p
t receiving

rd of educatio
ds-based teach
der section 3

argaining agr
and shall be in

ncipals shall 

ent entered i
of the board

ct to these sec

53 on princ
districts a

ect to these se

Implemen

RttT LEAs app

eiving RttT f
cies –  Not la
tion policies

2 

er HB153 
g RttT fun

on of each sch
her  evaluatio
319.112 of th
reement cover
ncluded in an

be based on p

nto after Sep
 adopted tea

ctions of the 

cipal and 
and commu

ections of the 

ntation? 

proved scopes

funds 
ater than Jul

s  – 2013 – 2

for tradit
nds? 

hool district, 
on policy that
he Revised Co
ring teachers 
ny renewal or 

principles com

ptember 29, 2
acher evaluat

law unless th

teacher ev
unity scho

 law unless th

s of work and

ly 1, 2013 
2014 academ

tional pub

in consultatio
t conforms wi
ode. The polic

employed by
r extension of 

mparable to t

2011, must in
tion policy. 

hey are part

valuation 
ools? 

hey are partic

d timelines.    

mic school ye

blic school 

on with teache
ith the framew
cy shall becom
y the board th
f such an agre

the teacher ev

nclude provi

icipating in R

apply to a

cipating in Rt

 

ear   

districts 

ers employed
work for 
me operative 
at is in effect 

eement.   

valuation 

isions which 

RttT. 

all 

ttT. 

d 

 

 

 



 

 

 

 

Q: 

 A:

 

 

 

 

 

 What a

   Teacher 
o

o
o

o

o
o

o

o
 

Principa
The proc
evaluatio
duties an

o

o

o

o

o

o

  
For addit
search Ho

are the req

Evaluation F
o Provides f

fifty perce
o Is aligned
o Requires o

the evalua
o Assigns a 

on page 1
o Requires e
o Identifies 

added pro
o Provides f

support to
o Provides f

al Evaluation
edures for the

on policy adop
d responsibil

o Is aligned
Code; 

o Provides f
growth an

o Provides f
fifty perce

o Requires a
skills and 
profession

o Assigns a 
on page 1

o Provides f
support to
 

tional informa
ouse Bill 153

quirement

Framework 
for multiple e
ent of each ev
d with the stan
observation of
ator of at leas
rating on eac
of FAQs];  
each teacher 
measures of s

ogress dimens
for profession
o poorly perfo
for the alloca

n Framework
e evaluation o
pted by the bo
lities of princi

with the Ohi

for formative 
nd includes se
for multiple e
ent of each ev
a summative 
knowledge b

nalism and go
rating on eac
of FAQs]; an
for profession
o poorly perfo

ational on tea
.   

ts for teach

evaluation fac
aluation; 

ndards for tea
of the teacher 
st thirty minut
ch evaluation

to be provide
student acade
sion prescribe
nal developme
orming teache
ation of financ

k 
of principals s
oard under se
ipals [ORC 3
io Standards f

assessment o
elf-assessment
evaluation fac
valuation; 
evaluation re

based on the s
oal-setting wh
ch evaluation

nd 
nal developme
orming princip

cher and prin

3 

her and p

ctors, includin

achers adopte
being evalua

tes each and c
 in accordanc

ed with a writ
emic growth f
ed by section 
ent to acceler
ers; and 
cial resources

shall be base
ection 3319.11
319.02] in the
for Principals 

of the principa
t, goal-setting

ctors, includin

port including
tandards, and

hich shall acco
 in accordanc

ent to acceler
pals. 

ncipal evaluati

rincipal ev

ng student aca

ed under secti
ated, including
classroom wa
ce with divisi

tten report of 
for grade leve
3302.021 of t

rate and conti

s to support p

ed on principl
11 of the Rev
e environmen
 adopted und

al being evalu
g, observation
ng student aca

g a performan
d rating rubric
ount for fifty 
ce with divisi

rate and conti

ion provision

valuation 

ademic growt

ion 3319.61 o
g at least two
alkthroughs; 
ion (B) of this

f the results of
els and subjec
the Revised C
inue teacher g

professional d

les comparabl
vised Code, bu
nt in which pr
der section 33

uated which f
n and evidenc
ademic growt

nce rating rub
cs for commu
percent of ea

ion (B) of this

nue principal

ns, visit www.

in HB153

th which shal

of the Revised
o formal obser

s section [See 

f the teacher’s
cts for which 

Code does not
growth and p

development.

le to the teach
ut shall be tai
rincipals work
19.61 of the R

focuses on pro
ce; 
th which shall

bric for the ev
unication and 
ach evaluation
s section [See 

l growth and p

.legislature.st

3? 

ll account for 

d Code; 
rvations by 

question 1 

s evaluation; 
the value-
t apply;   
provide 

her 
ilored to the 
k.  
Revised 

ofessional 

l account for 

valuation of 

n; 
question 1 

provide 

tate.oh.us, 

 

 

http://www.legislature.state.oh.us/


 

 

 

 

 

Q: 

A: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

   
 
Is inform
 

   Yes.  Visit
 
Ohio Teac
received a 
stakeholde
submitted 
the link pr
Education
continue to
available. 
 
Ohio Prin
continued 

mation on

t this link.   

cher Evaluat
first draft of 

ers and will co
to the State B
rovided is int
n.  LEAs shou
o be updated, 

ncipal Evalua
use at the star

n teacher a

tion System (
the full teach
ontinue to be 

Board of Educ
tended for in
uld NOT imp
check the lin

ation System 
rt of the 2011

and princip

(OTES):  In A
her evaluation

refined based
cation (SBOE
nformation p
plement the d

nk regularly fo

(OPES):  Th
1-12 school ye

4 

pal evalua

April, the Cap
n system mode
d on feedback
E) for its revie
purposes only
draft OTES 
or the latest v

he OPES docu
ear.    

ation avail

pacity Comm
e.  The docum

k and further r
ew in Septemb
y pending for
model at thi

versions.  Upd

ument is bein

lable to sc

mittee of the St
ment has been
review.  A fin
ber, 2011.  T
rmal adoptio
is time.  As th
dates will be p

ng updated an

chool distr

tate Board of 
n shared with 
nal draft is ex
he April OT
on by the Sta
he full state m
provided by O

d will be post

ricts? 

f Education 
various 

xpected to be 
ES draft in 

ate Board of 
model will 
ODE when 

ted for 

http://education.ohio.gov/GD/Templates/Pages/ODE/ODEDetail.aspx?page=3&TopicRelationID=521&ContentID=108217


 

 

 

 

Sect
Hous
 
Perfo
educa
distric
work 
suppo
 
 

 

 

Q: 

 A:

 
 

tion 2: Per
e Bill 153 lang

ormance-based 
ational reform.
cts’ and RttT c
to include per

ort this work.   

 What a
HB153

   Perform

For addit
search Ho

 
 

rformance
guage in italics

compensation 
The informati

community sch
formance-base
  

are the req
3? 

ance-Based C
o The b

descri
o For p

of the 
 

 

 

o The sc
under
 

o The sa
teache
emplo
are no
teachi
within
board
 

tional informa
ouse Bill 153

e-Based C
s 

is becoming a
ion below will 
hools’ approved
ed compensatio

quirement

Compensatio
oard annually
ibed in divisio
urposes of the
following: 

The level o
holds; 
Whether th
Revised Co
Ratings rec
3319.111 o

chedule shall 
r section 3319

The annua
greater tha

alary schedul
ers who agree
oying board d
ot limited to, a
ing in a grade
n the district o
d. 

ational on Per
.   

Compensat

a part of the sta
clarify who is 
d scopes of wo
on.  RttT State 

ts for perf

on (Section 3
y shall adopt 
on (B) of this 
e schedule, a 

of license issu

he teachers is 
ode; and  
ceived by the 
of the Revised
provide for a

9.111 of the R
al performanc
an the annual
le adopted un
e to perform d

determines wa
assignment to
e level or subj
or service cen

rformance-ba

5 

tion           

ate-wide conver
required to eng

ork, consider co
funds are avail

formance-

3317.141 of th
a salary sche
section. 
board shall m

ued under sect

a highly qua

teacher on p
d Code. 
annual adjust

Revised Code.
ce-based adjus
l performance
der this sectio
duties, not co
arrant additio
o a school bui
ject area in w

nter; or assign

sed compensa

 
 

                

rsation in Ohio
gage in this wo
ompleting the p
lable to RttT d

based com

he Revised C
edule for teac

measure a tea

tion 3319.22 

alified teacher

erformance e

tments based 
 
stment for a t
e-based adjus
on may provi

ontracted for u
onal compensa
ilding eligible

which the boa
nment to a ha

ation provisio

                 

o and nationall
ork. If this wor
process to ame

districts and Rtt

mpensation

Code) 
chers based up

acher’s perfor

of the Revise

r, as defined i

evaluations co

on performan

teacher rated
stment for a te
ide for additio
under a suppl
ation. Those 
e for funding 

ard has determ
ard-to-staff sc

ons, visit www

                

y as a major co
rk is not includ
end the approve
tT community 

n as outlin

pon performa

rmance by co

d Code that t

in section 331

onducted und

nce evaluation

d as accomplis
eacher rated 
onal compens
lemental cont
duties may in
under Title I 

mined there is
chool, as dete

w.legislature.

             

omponent of 
ded in RttT 
ed scope of 
schools to 

ned in 

ance as 

onsidering all

the teacher 

19.074 of the 

der section 

ns conducted

shed shall be 
as proficient.
sation for 
tract, that the
nclude, but 
I of ESEA. . ., 
s a shortage 
ermined by the

.state.oh.us, 

 

 

e 

e 

http://www.legislature.state.oh.us/


 

 

Q: 

A: 

 

 

 

Q: 

A: 

 

 

 

 

 

 What ar

  RttT LEA
timeline c
shall not b

There
 If 

ou
co
is 
20
 
Rt
sy
an
ne
 

 If 
ar
of

 What a
receivin

   The board
shall comp
the Revise

 
There
 Tr

co
Re

re the role

As shall comp
contained in th
be subject to s
efore: 
performance

utlined in the 
osts for implem
included in th

011-12 school

ttT LEAs tha
ystems, develo
nd implement 
eed to comple

performance
e NOT requir

f the Revised 

re the role
ng RttT fu

d of education
ply with eithe
ed Code. 

efore: 
raditional pub
ompensation p
evised Code. 

 
 

es/respons

ply with sectio
he board’s sc
sections 3317

-based compe
approved sco
mentation of 
he State Scop
l year.   

at are interest
op guiding pr
performance

ete a brief qu

-based compe
red to implem
Code but are 

es/respons
unds? 

n of any other
er this section 

blic schools n
per 3317.141 

sibilities pe

on 3317.141 
cope of work, 
7.13 [minimum

ensation is a c
ope of work.  
a performanc

pe of Work an

ted in partner
rinciples for h
e-based compe
uestionnaire 

ensation is NO
ment the perfo

strongly enco

sibilities p

r school distri
or sections 3

not receiving R
or maintain t

6 

 
er HB153 

[performance
as approved 
m salary sche

component of
State RttT fun

ce-based comp
nd more inform

ring with OD
high quality pe
ensation syste
via the link 

OT a compon
ormance-base
ouraged to en

er HB153 

ict, and the go
3317.13 [mini

RttT funds m
the minimum 

  

for partic

e-based comp
by the superi

edule for teac

f the RttT LE
nds are availa

mpensation sys
rmation will b

E to examine
erformance-b
ems which w
by August 2

nent of the ap
ed compensati
ngage in this w

for tradit

overning boar
imum salary s

may choose to
salary schedu

cipating R

pensation] in a
intendent of p
chers] and 331

EAs scope of w
able to suppo
stem.  Perform
be provided to

e performance
based compen
ill include ac

26, 2011. 

pproved LEA 
ion requireme
work.   

tional pub

rd of each ed
schedule for t

implement p
ule for teache

RttT LEAs

accordance w
public instruct
17.14 of the R

work, follow 
rt this proces

mance-based 
o LEAs at the

e-based comp
nsation system
cess to State R

scope of wor
ents in Sectio

blic schools

ducational ser
teachers] and

erformance-b
ers per 3317.1

s? 

with the 
tion, and 

Revised Code.

the timeline 
s and start up
compensation

e start of the 

pensation 
ms, and design
RttT funds 

rk, RttT LEAs
on 3317.141 

s not 

rvice center, 
d 3317.14 of 

based 
13 of the 

. 

p 
n 

n 

s 

 

http://survey.education.ohio.gov/se.ashx?s=60DA72704DCD1A7F


 

 

 

 

 

   

Q: 

A: 

 

 

 

Q: 

A: 

 

 

 

Secti
House 

What d

   The board
teachers w
 
Seniority s
comparab

 What is
 

  The requir
conflicting
after that e
 
Any collec
will allow

ion 3: Sen
Bill 153 langu

does HB153

d shall not giv
who have com

shall not be th
ble evaluation

s the timel

rements of thi
g provisions of
effective date

ctive bargain
 for decision

niority       
uage in italics 

3 languag

ve preference 
mparable evalu

he basis for re
s.  

ine for im

is section, as 
of agreements
. 

ning agreeme
s regarding s

                 

ge say abou

to any teache
uations. 

ehiring a teac

mplementin

it exists on an
s between emp

ent entered in
staffing and 

                

7 

ut reductio

er based on se

cher, except w

ng the seni

nd after the ef
ployee organi

nto after Sep
rehiring of t

                

ons in staf

eniority, exce

when making 

iority prov

ffective date o
izations and p

ptember 29, 2
teachers base

                 

ffing or re

ept when mak

a decision be

visions in 

of this amend
public employ

2011, must in
ed on the res

                

ehiring? 

king a decision

etween teache

HB153?

dment, prevail
yers entered i

nclude provi
ults of the ev

                

n between 

ers who have 

l over any 
into on or 

isions which 
valuation. 

           

 

 


